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Addendum 1
Section 4, ASSIGNMENT OF RESPONSIBILITY/ACCOUNTABILITY

EEO Advisory Committee

NCDOT'’s intends to implement an EEO Advisory Committee by September 30, 2014. The EEO Advisory Committee
responsibilities will include:
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Serves as a communication link between managers and employees and the EEO staff on aspects of the EEO plan
and program.

Reviews and evaluates the EEO plan and program.

Reviews workforce representation data in each occupational category.

Surveys the organizational climate, employee attitudes and evaluating the resultant data.

Meets with the agency head or university chancellor in conjunction with the EEO Officer to discuss EEO
programs, report on the employees’ concerns, and recommend changes or additions to the EEO policy, plan, or
program.

Identifies recruitment resource and other activities designed to strengthen the EEO program.

Meets as a committee at least quarterly.

Addendum 2
Section 8, PROGRAM ACTIVITIES

Unlawful Workplace Harassment Prevention

NCDOT’s Equal Employment Opportunity Statement signed by Secretary Tata on February 11, 2014 prohibits creating a
hostile or intimidating work environment. All personnel policies and practices are to be conducted in a work
environment that is fair and free from discrimination and harassment.

Unlawful workplace harassment is reviewed with all new NCDOT employees during employee orientation as part of the

Department’s prevention strategy. In addition, current DOT employees and managers can access the Recognizing,

Preventing and Correcting Unlawful Workplace Harassment training via the Learning Management System in Beacon.

Resources have been requested to provide additional internal training for all employees and managers in DOT’s Equal

Employment Opportunity program including Unlawful Workplace Harassment Prevention, the Affirmative Action Plan

(upon FHWA approval) and the Americans with Disabilities Act program.



Addendum 3
Section7, PROGRAM OBJECTIVES

JOB PLACEMENT GOALS
Categories WF BM |BF |HM |HF |JAM |AF JAIM |AIF JTOTAL
OFFICIALS/ADMNISTRATORS OVER/UNDERREPRESENTATION 9] -2l -2 -1 -2 -1 o] O
OFFICIALS AND ADMINISTRATORS TOTAL 1 1 1 0 1 0 0] O 4
MANAGEMENT RELATED OVER/UNDER REPRESENTATION -31] 3] 51} -21f -19) -4 -7| -1] -2
BUSINESS SPECIALIST/PURCHASING 9] 9] 52| 13 1 2 2l 2 99
HR/TRAINING/LABOR RELATIONS 2 1 2 1 0 1 o] 1 8
FINANCE SPECIALISTS 1] 1 1 1 0 1 o] o 6
MANAGEMENT RELATED TOTAL 12| 11] 55] 15| 10f 1 4 2l 3 113
PROFESSIONAL OVER/UNDER REPRESENTATION -512| 15]-140| -45| -49] 70| 10 6]-11
COMPUTER/MATHEMATICAL 51 2 5 1 1] 13 0 o] 1] 28
ARCHITECTURE/ENGINEERING 5] 9 5 1 1l 9 0 o] 1] 31
LIFE/PHYSICAL/SOCIAL SCIENCE 2l O 2 2 2l o 0 o] o] 8
LEGAL JOB PLACEMENT GOAL 3 0 1 1 1 0 0 o O
EDUCATION/TRAINING/LIBRARY 2l O 1 1 1] 0 0 o] 1
ART/DESIGN/ENTERTAINMENT 1 0 0 0 0 0 0 0] O
PROFESSIONAL TOTAL 18] 11] 14 6 6] 22 0 o] 3] 80
TECHNICIANS/TECHNOLOGISTS OVER/UNDER REPRESENTATION | -509] -16]-193] -31] -43] 1| -15] 21] -8
DRAFTERS/ENGINEERING/MAPPING 2 5 2 1 1 5 1 9 1] 27
LIFE/PHYSICAL/SOCIAL SCIENCE 1 1 1 1 1 0 0 o O 5
TECHNICIANS AND TECHNOLOGISTS TOTAL 3] 6 3 2 2l 5 1 9] 1] 32
ADMINISTRATIVE SUPPORT OVER/UNDERREPRESENTATION 151| -57) 128] -39] -30] 9] -7] -3] 8
ADMINISTRATIVE SUPPORT SUPERVISOR 2] 1 2 1 0 0] o] 8
ADMINISTRATIVE SUPPORT OCCUPATIONS 43 71 27 1 0] 0] 81
ADMINISTRATIVE SUPPORT TOTAL 451 8] 29 2 2l 2 1 o] o] 89
PROTECTIVE SERVICES OVER/UNDERREPRESENTATION -24) -17] -17 -3 -5 1] -1 o] -1
PROTECTIVE SERVICES SUPERVISORS 1] 1 1 0 0 0 3
PROTECTIVE SERVICES OCCUPATIONS 1 1 0 0 6
PROTECTIVE SERVICES TOTAL 2 4 2 1 0 0 9
SKILLED CRAFTS OVER/UNDER REPRESENTATION -1031]| 176] -410| -417| -171] -45] -43| 108|-14
SKILLED CRAFT SUPERVISORS 1l 9 1 1 o] O 0 o] o] 12
CONSTRUCTION/EXTRACTION 1 1 1 o] O 0 o] o] 4
INSTALLATION/MAINENANCE/REPAIR 1 4 1 1 1 0 0 o O
PRODUCTION 1 1 1 o] O 0 o] o
TRANSPORTATION/MATERIALS MOVING 2| 54 2 2 o] O 0 5] 0] 65
SKILLED CRAFT TOTAL 6] 70 6 6 1] 0 0 5] o] 94
TOTAL ALL 421




